
Get back to  
healthy, active 
living with a 
corporate annual 
membership to 
Servus Place!

A healthy, active lifestyle can reduce absenteeism, 
improve productivity, increase job satisfaction and 
much more! Encourage employees to bring play  
and physical activity into their lives with a Servus 
Credit Union Place corporate annual membership. 
Employees will enjoy the same great value that 
comes with a regular annual membership for 15% less.

How the Program Works
When at least five employees are enrolled for a 
corporate membership, a 15% discount can be 
applied to the regular membership rate and  
everyone from the organization is eligible to sign up 
at any time. A minimum of five employees enrolled 
must be maintained in order for everyone to receive 
the corporate rate; otherwise, membership holders 
will be charged the regular annual rate upon renewal. 
Employees need a current pay stub and photo ID  
to enroll.

servusplace.ca

• Students must provide proof of current enrolment in a 
minimum of three (3) courses per semester at either the  
high school or post-secondary level.

• Family is defined as two adults and an unlimited number  
of children/youth living at the same residence.

• Prices do not include GST.

RATES

Membership Type Corporate Annual Regular Annual

Adult $ 471.75 $ 555.00

Additional Adult $ 401.20 $ 472.00

Youth (13-17) $ 327.25 $ 385.00

Child (2-12) $ 238.00 $ 280.00

Senior (60+) $ 365.50 $ 430.00

Additional Senior $ 311.10 $ 366.00

Student $ 327.25 $ 385.00

Family $ 1,173.00 $ 1,380.00

Under 2 FREE FREE

Corporate annual memberships can be paid for in one 
lump sum or on a monthly basis (a 5% administration 
charge will be added to the first month’s payment for 
those who choose to pay monthly).

Value-added incentives for corporate annual 
membership includes:

• Payment options and the ability to suspend and 
extend your membership.

• Four play passes for a guest.
• Access to the largest selection of fitness and 

recreation amenities and services in St. Albert –  
expanded fitness centre with over 60 stations of 
high-end equipment, 270-metre four-lane running 
track, pool, sauna, steam room, hot tub, three court 
gymnasium, and over 50 drop-in classes. 

• 15% off registered programs plus early registration 
before the general public.

• Daily admission to Fountain Park Recreation Centre 
and Grosvenor Outdoor Pool.

• And much more! 

If you’re interested in purchasing, please call  
780-418-6088 or email spguestservices@stalbert.ca.

CORPORATE MEMBERSHIP PROGRAM
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HEALTHY, ACTIVE EMPLOYEES INCUR LOWER 
HEALTH COSTS
When the costs of absenteeism, sick leave, disability, 
injuries and health care claims are considered, it is 
evident that physical inactivity and its impact on 
employee health is an important driver of costs in  
the workplace. 

EMPLOYEES WHO TAKE ADVANTAGE  
OF WELLNESS ARE MORE PRODUCTIVE
Research shows a link between physical activity  
and cognitive benefits like memory and focus. 

PHYSICALLY ACTIVE EMPLOYEES ARE HEALTHIER
Employee wellness programs that encourage physical 
activity can improve the overall health and well-being 
of the workforce. 

WELLNESS PROGRAMS INSPIRE IMPORTANT 
BEHAVIOR CHANGES
Research shows that the benefits of employee 
wellness programs include improvements in physical 
activity, higher fruit and vegetable consumption, 
lower fat intake, and a reduction in body weight, 
cholesterol levels, and blood pressure.

Why is Physical Activity Through  
the Workplace Important?
The Public Health Agency of Canada states that 
employee performance can improve up to 15% 
among physically active people with employees 
reporting improved concentration, stamina,  
memory and increased energy. 

Employees in poor health can be 20% less 
productive than those in good health – this is 
comparable to a productivity reduction of one  
day per week.

Benefits for Employers Benefits for Employees

Improved productivity Enhanced ability to cope 
with stress

Return on investment Improved concentration

Decreased turnover Improved job satisfaction 
and team spirit

Retention of quality staff Increased job productivity

Lower absenteeism Improved health and 
decreased chance of chronic 
diseases related to inactivity

Decreased short- and 
long-term disability

Improved work-life balance

Creation of corporate  
culture that values  
employee well-being

Improved feelings of  
well-being in employees

FITNESS REIMBURSEMENT PROGRAM  
FOR EMPLOYEES
As the employer, you can make healthy living more  
cost-effective by offering to cost share membership  
dues as an employee benefit. Employers can contribute 
5% – 85%. An example scenario of savings is shown below.

15% off + 15% off = 30% savings
(corporate 
membership 
discount)

(employer 
contribution)

(total employee savings)


