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August 8, 2025

Everett Cooke
Director, Emergency Services / Fire Chief
St. Albert, AB

Dear Mr. Cooke,

Please find attached the quarterly Community Policing Report covering the period from
April 15t to June 30%, 2025. This report provides a snapshot of human resources,
financial data, and crime statistics for the St. Albert RCMP Detachment.

I would like to take this opportunity to introduce our new Commanding Officer, Deputy
Commissioner Trevor Daroux. Many of you may be familiar with Deputy Commissioner
Daroux as he was the Criminal Operations Officer in Alberta before taking on this new
role. He believes all Alberta RCMP employees are empowered to lead, collaborate, and
contribute at all levels, and knows that they are the strength of the service. Through
collaboration and partnership with the communities we serve, Deputy Commissioner
Daroux knows together we are supporting safer, stronger, and more connected
communities across Alberta.

Deputy Commissioner Daroux has 37 years of policing experience and has also served
with the Calgary Police Service. He has served as a Deputy Chief in Charge of the
Bureau of Community Policing in Calgary, and as the Director General National Crime
Prevention and Indigenous Policing Services for the RCMP, among many other
operational and administrative roles. Deputy Commissioner Daroux is focused on
continuing to build a modern, progressive police service — one that values innovation,
embraces change, and reflects the diverse needs of Alberta.

Thank you for your ongoing support and engagement. As your Chief of Police for your
community, please do not hesitate to contact me with any questions or concerns.

o7oyL. vwaync Floore
Chief of Police

St. Albert RCMP
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Notes:

1. Data extracted on June 30, 2025 and is subject to change.

2. Once Regular Members are placed on “Special Leave” (e.g., Maternity/Paternity leave, medical leave more
than 30 days, leave without pay, graduated return to work), they are not included in the FTE count and their
pay is not charged directly to each location. However, any salary expenditures associated with these
employees while on leave is included as an "indirect cost” and billed within the Divisional Administration
rate, charged to all contracts.

3. Hard Vacancies reflect positions that do not have an employee attached and need to be filled.

Comments:

Police Officers: Of the 75 established positions, 64 officers are currently working with nine on special
leave (three Medical, four Parental, one Graduated Return to Work and one Leave Without Pay). One
position is backfilied to ensure coverage. There are two positions occupied that have two members
assigned to it. There are 2 hard vacancies at this time.

Detachment Support: Although there are no established positions, one resource is currently working.
This resource is a Surplus to establishment.
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St Albert Municipal Detachment - 2024 Crime Severity Index 2025/07/22

On July 22, 2025 Statistics Canada released their annual report Police-reported crime statistics in Canada,
2024 . One portion of this report contained the caclulated CSI values for 2024, as well as revised values for

2023.

CSI Values

The St Albert Municipal Detachment's 2024 CSI St Albert Municipal Detachment CSl Values
value is 59.4. This is a decrease of 7.8% when 606 — 64.4 53

compared to the newly revised 2023 CSI value of SW
64.4.

The overall CSI in Alberta for 2024 was 95.6, a 9%
decrease when compared to 2023.

The chart to the right shows the CSI values for the

St Albert Municipal Detachment from 2015 to 2024.
2015 2016 2017 2018 2019 2020 2021 2022 2023 2024

Main Contributors and Drivers to CSI

The table below contains the top 10 contributors to the St Albert Municipal Detachment's CSI in 2024.

Top 10 Contributors to CSI - 2024 In 2024 Break & Enter Offences accounted for 14.3%

. % of # of of the St Albert Municipal Detachment's CSL
Crime Category csl Offences
Break & Enter 14.3% 174 The top ten CSI contributors, listed in the table to the
Fraud 14.3% 408 left accounted for a combined total of 79.4% of the St
Theft Under $5,000 12.1% 1034 Albert Municipal Detachment's CSI.
Assault 7.6% 366

— A
g/h;chlgf.To. Pr;)é)e;tyoff ;;‘;’ gii The largest driver to the decrease in CSI from 2023 to

ther Criminal ¢o f:‘ enees . °° 2024 was a decrease in Break & Enter offences. There
Theft of Motor Vehicle — 5.4% 174 were 91 less in 2024 than in 2023. This caused a CSI
Drug Enforcement - Trafficking 5.4% 47 decrease of 4.7 points.
Other Sexual Offences 3.9% 32
Homicides 3.3% 1 The top 3 drivers to the decrease in CSI, as well as the
Total for Top Ten 79.4% 3,232 top 2 increases can be found in the tables below.

Top 3 Drivers to CSI Decrease from 2023 to 2024 Top 2 CSl Increases from 2023 to 2024

. csl Offence . csl Offence
Crime Category e Diff Crime Category Chang_;e Diff
Break & Enter -4.7 -91 Homicides 2.0 1
Sexual Assaults -1.0 -15 Fraud 0.9 45
Possession of Stolen Goods -1.0 -42
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What is the Crime Severity Index (CSI)?

The CSI tracks changes in the severity of police-reported crime by accounting for both the amount of crime
reported by police in a given jurisdiction, as well as the relative seriousness of these crimes. It tells not only
how much crime is coming to the attention of police, but also how serious that crime is.

By design, the specific CSI value in a given jurisdiction depends on its mix of crimes and their relative
seriousness. If a jurisdiction has a high proportion of less serious (and therefore lower weighted) offences, it
will have a lower CSI value. Conversely, a jurisdiction with a high proportion of more serious crimes will have
a higher CSI value. The base line for measurement of the CSI is 100.

Detachments with a population close to or less than 5,000 should compare CSI rates with caution (both
previous year's rates for their own jurisdiction and with other detachments). The lower the population in a
jurisdiction, the more easily a CSI value can be influenced by offences that are more serious in nature. Because
of this, CSI values are not calculated by Statistics Canada for jurisdictions with populations of 1,000 or less.

What is used to Calculate the CSI?

Only Criminal Code occurrences that are submitted to the Canadian Centre for Justice Statistics (CC]S) are
used in the calculation of CSI values. Of those occurrences, only the most serious offence (Line 1 of the UCR
scoring) is taken into account. For example, if there is an occurrence that involved a Break & Enter, an Assault,
and a Theft of Motor Vehicle, only the Assault would be counted towards the CSI calculation.

Each type of offence is assigned a "weight" to reflect its general severity. The total of all of the weights for a
given jurisdiction are then calculated against the population for that area in order to come up with the CSI. The
lower the population, the more influence the weights have on the final value.

Notes

Since the CSI is calculated using only Line 1 of UCR scoring of occurrences that are submitted to CCJS, any
offence counts that are presented in this report will differ from other crime statistics reports by the Strategic
Analysis and Research Unit.

The Crime Categories presented in this report contain numerous individual offences, each of which can have
different weightings. Due to this, there can actually be a decrease in the total number of offences in a category
but still an increase in that category's CSI contribution (or vice versa).

Statistics Canada uses population estimates to calculate CSI values. These estimates are updated every year.
This is why there is a revised 2023 CSI value. When the 2025 CSI values are released in July 2026 there will
also be revised 2024 values released.

Should there be any further questions regarding CSI values or trends, please contact RCMP "K" Division's
Strategic Analysis and Research Unit.
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